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COHEHRE newsletter - Edition 11 - June 2013 

MESSAGE FROM THE PRESIDENT 
 
 
Dear colleagues, 
 

I am very happy to introduce you to this issue of the Cohehre 
Newsletter. 
 

We may look back at a very successful 2013 annual conference 
in Kuopio! I am quite happy with the evaluations from students 
and staff and I want to thank once again the organizing team in 
Savonia University of Applied Sciences in Kuopio for hosting our 

conference in such a good way!  
 
The Council met June 11 to 13 in Groningen, and yes – started 
preparing the 2014 conference already! After very interesting 

and constructive discussions with the Hanze Conference Team 
we decided that the 2014 conference theme will  connect with 
the 2014 theme of the European Union; “Reconciling work and 

family in health and social care education”. And we came up 
with some interesting subthemes: 
- Self-management in work and family life 
- The “quantified self” in different health professions 

- Families under pressure 
- Health and Welfare professions in transition 

 
In this Newsletter you will  find further updates on conference 

matters and Cohehre Academy activities. Please consult also the 
Cohehre website for actual information and updates. 
 

And if you have any questions or remarks, please contact 
Isabelle Delarivière at the Cohehre Administrative Office. 
 
Cor Segeren,  

President 
 
 

ANNUAL COHEHRE 
CONFERENCE 2014 

 
Hanze University of Applied 

Sciences 
Groningen, The Netherlands 
9-11 April  2014 

 
Conference theme:   

Reconciling work and family in 
health and social care education 

 
Subthemes: 

 Families under pressure 
 Self-management in work and 

family life 
 Health and welfare professions 

in transition 

 (Use of) Quantified self in 
different health professions 

 

 

Dates for your diary 

 DATIC 
Istanbul, Turkey 
2-5 October 2013 
 

 ICHCI PROJECT MEETING 
Budapest, Hungary 
23-25 October 2013 

 
 NEW EU PROGRAM 

ERASMUS+ 
Brussels, Belgium 

14-15 November 2013 
 

 Experiencing health care in a 

resource poor country – 
Preparing, coaching and 
supervising students 
Oslo, Norway 

March 2014 
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CONFERENCE 2013 KUOPIO FINLAND 
 
The annual conference 2013 was arranged at Savonia University of Applied Sciences in Finland. As usual the 

conference was related to the theme of the European year and entitled as “Education for citizenship and 
participation in health and social care”.  
 

The participants were 183 lecturers, deans, international coordinators and students from different COHEHRE 
member universities in Europe. The amount of participants of the one-week student program has expanded in 
recent years and there were now altogether 45 student participants. The student program was planned and 
carried out by a team of two teachers from Savonia together with two guest teachers from the University 

College Northern Denmark in order to guarantee the continuity and qual ity of the program. The program was 
highly supported by the ideas of Savonia’s students who took great responsibil ity in the development of the 
week. 

 
Altogether 31 abstracts were received for oral and poster presentations.  There were recognized key note 
speakers in “Technology to support human well -being”, “Safety and compassion in health and social care 
practice”, “Patient/client inclusion as experts by experience”, “Using international/intercultural benchmarking 

learning outcomes as a quality feature” and “Simulation pedagogy”. The themes were deepened in the 
workshops and concurrent sessions.  The conference was based on the challenges of today’s higher education 
and connected to the developmental work of all  European higher education institutions.  Cross-cultural and 
interprofessional networking was again the essential part of the conference. To support the concrete work 

within partner institutions international coordinators’ meeting and academy workshop were organized as tools 
for the quality assurance of international affairs. On the last night the conference celebrated itself with the 
dinner & dance event arranged within the traditions of Finland. The presentations as well as the highlight of the 

conference in pictures will  be available at the www://cohehre.eu. 
 
Feedback from the staff conference showed an overall  satisfaction with the organization, program, venue and 
networking opportunities. According to the feedback, however, the methods of future conferences should be 

planned more in order to encourage the active engagement of the participants. The deans expressed 
satisfaction with the networking opportunities and the content of their program. Year by year the value of the 
deans’ meeting program has been recognized by the member institutions and the one-day program has 
become an essential part of the annual conference.  

 
Evaluations from the student program were positive. From the evaluations, however, three types of 
development ideas were picked up. Students would like to have more opportunities for  participation in the 

staff program. They need more team building opportunities during the first days of the week. They also must 
have more time to prepare the presentations. The medical management assistant student would like to have 
more focus on their profession.   
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COHEHRE CONFERENCE GRONINGEN, THE NETHERLANDS 

9-11 APRIL 2014 
 
Hanze University of Applied Sciences invites you to participate and contribute to the upcoming Cohehre Conference. 

The organization of the conference is up and running. The conference-title is 'Reconciling work and family in health 
and social care education' . It is linked to that of the European theme of 2014; ' The European Year for Reconciling 
Work and Family Life'. 
 

Balance between work and family has emerged as a core concern of EU policy and national governments. 
Reconciliation of work and family life has become increasingly important in recent years due to changes in the pattern 
and demands of work and due to changes in family structure. Changes influenced by globalisation of the economy, the 

financial crisis, the fast pace of technologi cal development and an increasingly ageing population. This necessitates 
organisational changes and higher flexibility in health and social care services, and in the education of its professionals, 
fulfilling the needs of employer and employees simultaneously.  

 

In accordance with the conferenc e title 'Reconciling work and family in health and social care education'  we 
will  address four sub-themes in this conference; 
 

1. Families under pressure 

 
The current economic crisis in Europe results in income loss, unstable work, raise in unemployment and 
economic adjustments. Emotional distress and financial hardship, arising from job loss, affect both the 
job loser and other family members. Families may have to loan, cut back on long-planned activities or 

purchases, delay medical care. At the same time family life keeps changing, parents are under pressure 
to combine work with care for their children and with care for their elders. Questions that we will  
explore during the conference are;  

 What are the social implications and psychological effects of unemployment? Wha t impact does 

this have on family relationships? How do families adjust, bring back desires in line with 
constraints? 

 What effect does it have on higher education and what are the consequences?  

 Are health and social care-givers well enough prepared to cope with the increasing number of 

families under pressure? 

 

2. Self-management in work and family life  
 
The term ‘self‐management’ implies a shift of responsibility from the health and social care professionals 

towards the individual for the day‐to‐day management of their condition and their problems. Self-
management programs provide individuals the opportunity to improve the quality of their lives and 
encourage them to take charge of their health and life by educating and monitoring themselves about 
their specific conditions, get access to information about (treatment) options. Individuals cooperate with 
their care-givers in tracking the progression of their disease and or their problems.  
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It may encourage individuals to be proactive about their condition by informing colleagues, friends and 
family members of the illness, and by enlisting help from colleagues,  families and friends in managing 
the illness, try to l ive independent for longer and maintaining quality of life as they get older. Teaching 
people specific self-management skills in nutrition, exercise, in dealing with stress and medication, may 

minimize poor health outcomes and may help to avoid unnecessary costs and ensure the best possible 
outcomes. This is extremely important as we face a massive increase in the elderly population in the 
coming years. Good self-management will  be key in helping tomorrow's older adults stay healthy. We 

will  try to look for answers on; 

 How (cost) effective are self-management programs? Are health care costs really reduced? Do 

they improve the outcome? 
 How can self-management programs be implemented in day-to-day work and family life? 

 Are health and social caregivers ready for this transition? 

 Care might need to be organized differently, but how? 

 What are the consequences for education in health and social care? 

 

Experts in the field from Hanze University of Applied Science and University Medical Centre Groningen 
will  lead and develop our thinking in this area. 
 

3. Health and welfare professions in transition  

Massive changes brought about by the altering population build up and growth, technology, and 
globalization, has its consequences for health and social care services.  To keep care payable it might 
need to be organized differently, and, with the use of new media and technology, brought closer to the 

individual. This may demand other types of health and social care professionals, with other 
competences and knowledge. It will  require caregivers that have an integrated view on health care and 
social services, focusing on self-management and empowerment of the patient, being able to look 

beyond the limits of their own profession and to think outside the box. Most curricula in health and 
social care education provide a common, homogenous, and standardized educational experience, 
focusing on a specific type of health or social care profession. Traditional schooling often still  aims to 
prepare craftsmen, whereas our students need to develop the skills to be globally minded, creative and 

entrepreneurial. This sub theme will  offer an opportunity to reflect on the new role of health or social 
care practitioners, to consider how we can engender these new insight within the education process 
and the design of education programs. 

 

4. (Use of) quantified self in different health professions  

Technology to support self-monitoring is making rapid advances to improve the lives of the  individual. 

The focus of quantified self lies on self-assessment of one’s health in relation with growing up healthy 
and ageing healthy. Health aspects measured can be related to nutrition, movement, sleep, stress and 
social interaction. A shift from knowledge on groups of patients towards specific knowledge on the 

individual patient. This results in a paradigm shift in healthcare. Topics presented can be connected to 
newest developments and availability of self-assessment tools  in the field of hardware and or 
software.  
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Through (inter) active, hands-on, workshops, conference participants can  be informed and experience this 

relatively new approach in health management. Issues on which we will  discuss will  be;  

 Which self-assessment tools are valid and reliable?  

 How can these tools be implemented in health and social care services? 

 How effective is the use of self-assessment tools for users and or patients? 

 In which way can care-givers, education and business work together in the developing and 

marketing of tools for self assessment?  
 How can tools for self-assessment be used in education and conferences? 

 How do deal as a teacher and / or health professional with these n ew techniques? 

 

Experts from the Quantified-self Institute and keynote speakers will  share the latest advances in this field 
with participants. 
 

The conference website will  be open from September with advance information and opportunities to submit 
abstracts for consideration for paper and poster presentations. Soon you will  find all  essential information 
concerning the conference, area, accommodation and travel at www.cohehre.eu/conferences or 
http://www.hanze.nl/cohehre 

 
For more information, please send an email to gezondheidsstudies@org.hanze.nl 

 

 

 
INTERESTED IN HOSTING A FUTURE COHEHRE CONFERENCE?   

 
Do contact Isabelle.delariviere@arteveldehs.be if you are!  
The conference would be the ideal moment to grasp the opportunity to 
show your institution to an international public, to put your strengths in 

the spotlight and may lead to interesting collaborations! 

 

The article ‘Reflections on the Group Processes of a European Intercultural Nurse Education 
Project’ has been published in the Nurse Educator Vol. 37, Number 2, pp.52 -53. 
This article has been written by colleagues of different Cohehre membership partner universities: 

Nita Muir, MSc, RN  
Lily De Vlieger, BNsc, RN  
Liisa Koskinen, PhD, RPN 

 
The other article concerns ‘European Higher Health Care Education Curriculum: Development of a 
Cultural Framework’ and has been published in the Journal of Transcultural Nursing 23(3) 313-319. 
This article has also been written by colleagues of different Cohehre membership partner 

universities: 
Liisa Koskinen, Phd, RN  Hélène Taylor Kelly, MSc, RN 
Eva Bergknut RN   Pranee Lundberg, PhD, RN 

Nita Muir, MSc, RN  Helen Olt, MSc, RN 
Eileen Richardson, MA(Ed), RN Raija Sairanen, RNT 
Lily De Vlieger, BSN, RN 
 

http://www.cohehre.eu/conferences
http://www.hanze.nl/cohehre
mailto:gezondheidsstudies@org.hanze.nl
mailto:Isabelle.delariviere@arteveldehs.be
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ELECTIONS 
 
To our Member Institutions, International Coordinators and Contact Persons:  
 

We, the Nominating Committee of COHEHRE, hereby kindly request You to 
propose candidates for open positions within COHEHRE.  All  members of the 
Consortium have the right to propose candidates to the Nominating Committee 

up to 30 days before the General Assembly, which will  be held in Groningen, the 
Netherlands on Thursday April  10, 2014.     

The following vacancies will  be due for election:  

 One President, for a period of 3 years 

 Two council members, for a period of 3 years 

 Three members for the Nominating Committee, for a period of 2 years 

 

 Only representatives of full  members can be elected.  

 
For more detailed information about the election and procedures, please see  
http://cohehre.eu/statutes-and-bylaws 

The candidates are kindly asked to make a personal presentation and send it 

together with the nomination letter from their institutions/universities to 
isabelle.delariviere@arteveldehs.be 
or to the Nominating Committee: 

·         aija.ahokas@metropolia.fi 
·         hein.vanderHulst@han.nl   
·         mimi.sandal@hioa.no  

  
The presentations of the candidates will  be available on the COHEHRE website in 
March 2014. 

 
Deadline for the nominations is  March 11, 2014.  
 
Kind Regards 

Aija Ahokas, Hein  van der Hulst and Mimi Gry Sandal 
 

SUMMER COURSE: POP-UP SCHOOL OF CREATIVITY 
 
The center of creativity, innovation and entrepreneurship at Artevelde University 
College (ACCIO) in Belgium is organizing a summer course ‘Pop-up school of creativity’ 

from 14/09 to 20/09/2013. More information can be found in attachment.  
 

http://cohehre.eu/statutes-and-bylaws
https://mail.metropolia.fi/owa/redir.aspx?C=gdgq27vw1UOMsF-NLTftHo0E0-CROdAIzR-9mtdL94pEbWsi41qmodS4epu1mcX9qm6Y4MCdifU.&URL=mailto%3aisabelle.delariviere%40arteveldehs.be
https://mail.metropolia.fi/owa/redir.aspx?C=gdgq27vw1UOMsF-NLTftHo0E0-CROdAIzR-9mtdL94pEbWsi41qmodS4epu1mcX9qm6Y4MCdifU.&URL=mailto%3aaija.ahokas%40metropolia.fi
https://mail.metropolia.fi/owa/redir.aspx?C=gdgq27vw1UOMsF-NLTftHo0E0-CROdAIzR-9mtdL94pEbWsi41qmodS4epu1mcX9qm6Y4MCdifU.&URL=mailto%3ahein.vanderhulst%40han.nl
https://mail.metropolia.fi/owa/redir.aspx?C=gdgq27vw1UOMsF-NLTftHo0E0-CROdAIzR-9mtdL94pEbWsi41qmodS4epu1mcX9qm6Y4MCdifU.&URL=mailto%3atatalaia%40esscvp.eu
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EIPEN CONFERENCE: 
 
QUALITY OF LIFE IN HEALTH AND SOCIAL CARE ς AN INTERPROFESSIONAL MATTER  
 
The 4

th
 European conferenc e on Interprofessional Practice & Education: Quality of life in 

health and social Care – an interprofessional matter, organized by Eipen,  will  be hosted by the 
University of Ljubljana (Slovenia) on 11

th
 -  13

th
 of September 2013. 

 
More information can be found on the following link: 

http://eipen.eu/doc/Brochure_EIPEN_conference_2013_A4_for_printing.pdf 
 

 
COMMUNITY BASED LEARING ABOUT MENTAL HEALTH IN ROMANIA 

 
Have you experienced learning and teaching in a  salt mine? Community based learning in a salt mine for 
everyone interested about Mental Health, was part of the course that was organized on 20-22.6.2013   in 
αVasile Alecsandriέ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ .ŀŎŇǳ όwƻƳŀƴƛŀύ. The course was mainly for students of occupational 
therapy and physiotherapy, but part of it was open for whoever interested in the theme. This was the first time 

that teachers from Romania (Bacau),  Belgium (Artevelde University College and PHL Hasselt) and Finland (Oulu 
University of Applied Sciences) had this course in cooperation. The course was partly based on ICHCI -4 
Community Based Mental Health, since most teachers participating in the  course in Bacau are also teachers of 

ICHCI-4. 
 
There were 25 students and six teachers participating in the course.  Several issues were studied e g. students 
were studying how to identify mental health as part of the work field of occupational therapy and 

physiotherapy and how to develop one’s competencies on interdisciplinary cooperation. Pillars for the course 
were mental health, rehabilitation, interprofessional team and multicultural issues. Different learning methods 
were used e g. keynotes, study visits, activating learning methods  and case based learning. New, innovative 

learning methods, originally developed for ICHCI4, were also used.  Both students and teachers enjoyed 
working together. We are looking forward to continue the course and develop new ideas and project based on 
this experience.  
 

Besides teaching, a group of teachers visited some institutions and health and social service providers in Iasi 
and Bucharest.  These visits were organised to find out more about possibilities and interest for both student 
exchanges and possible partners for RDI.  Interesting and eye opening in these visits were also the active 
involvement of the clients of mental health services when discussing about needs and areas to develop.  

 

http://eipen.eu/doc/Brochure_EIPEN_conference_2013_A4_for_printing.pdf
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DATIC 

 

 

A new workshop on ‘Developing and Teaching Intercultural Competences’, DATIC, will  take place on 2-5 October 2013 
in Istanbul, Turkey.  

  
We know all  of us live and work in a multicultural world. It is important in health care that, when we work in a 
multicultural team we acknowledge this fact but even more important is our ability to care for our clients whatever 
their cultural background. 

 
This workshop will  provide the opportunity to explore these concepts and to develop skil ls to provide care which is 
culturally competent. Teachers will  have the opportunity to develop strategies which will  enhance the development 
of cultural competence of their students. 

SEMINAR FOR PARTNERS: ERASMUS+ 
Brussels-Belgium 

 
On 14

th
  and 15

th
 of November 2013 the Cohehre Academy is organizing a seminar on 

the new European Program Erasmus +. 
 

During the seminar we focus on different aspects of the new European program: 
Sector skill  alliances, multi -sectorial and multi -lateral projects, joint degrees, 
benchmarking and accreditation, future of intensive programmes, new focus on 

neighbourhood countries, entrepreneurship, involvement clinical practice.  
 
Central during the 2-day workshop is the concept of the ΨǎǘǊŀǘŜƎƛŎ ǇŀǊǘƴŜǊǎƘƛǇΩ.   
These Partnerships offer the opportunity to organizations active in the fields of 

education, training and youth, as well as enterprises, public authorities, civil  society 
organizations active in different socio-economic sectors to cooperate in order to 
implement innovative practices leading to high quality teaching, training, learning 

and youth work, institutional modernization and social innovation. 
 
The final program will  be announced mid-September 
 
Venue: EASPD, Brussels-Belgium 
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ICHCI-PROJECT MEETING 
Semmelweis, Budapest, Hungary 

 
The ICHCI project meeting will  be hosted by Semmelweis University in Budapest, Hungary, on 23rd to 26th 

October 2013. 
 

23rd October 

Wednesday 

24th October 

Thursday 

25th October 

Friday 

26th october 

Saturday 

Arrival 9h - IP Group meetings 9h - IP Group meetings Departure 

16-18h IP Group meetings 11-17h  Academy Workshop 

 

15.30h Closing  

(program finishes at 16h) 

 

20h Dinner (per project group) 19h Joint dinner for all projects  free dinner  

 

Programme for the capacity building seminar:  
 

1. Introduction of an  innovative teaching and learning method: Use of a Facebook case  

Pieter Vaes and Ulla-Maija Seppänen 
The presentation focus on new ways of presenting a case study to students by using Facebook and a 
three dimensional (3D) tool.  

 

 Demonstration of the method  

 Sharing pedagogical principles behind these  tools 

 Using the tools as interprofessional teams 

 Discussion and sharing feedback from users of these tools (students and teachers) 

 
2. Ψ/ƛǘȅ ŜȄǇƭƻǊŀǘƛƻƴΩ 

Faculty of Health Sciences Semmelweis University, Budapest-Hungary and Social Work, Artevelde 
University College, Ghent-Belgium.  

 
The method focus on the training of intercultural competenc es within an international context and is 
a tool to learn about diversity, social exclusion and developing strategies for social inclusion. 

In this approach students go through different stages:  
 

1. Introduction on the complexity of the rural environment and exploration of a neighborhood 
by means of a lecture and a guided walk.  

2. Students explore the neighbourhood over a period of three days and confront theory and 
practice on interculturality and diversity.  

3. Process of exploration and discussion/feedback between students and tutors on the 

exploration 
4. The product of their research is the organization of a neighbourhood walk for another group 

of students including a route map and their information gained during the exploration. At the 
end of the three days, the different groups exchange their products: each group is assigned 

to another neighbourhood of the city and is expected to explore the area  using the route 
map and the extra information prepared for them. The experience of a different area 
confronts them with the disparities between the different areas and as such the diversity 
that may exist within one city.  

5. Peer evaluation session on shared responsibility of students and tutors for their project.  
6. Plenary debate on interculturality and diversity within an urban context.  

 

The capacity building activity will  give an introduction and a ‘try out’ of the city exploration method guided by 
experienced tutors.  
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NEWS ON THE MOBILITY PROGRAMMES FOR 2013-2014 

 
ICHCI-м ƛƴ DƘŜƴǘΥ ΨIŜŀƭǘƘ нлнлΩ  
The team applied for a new IP-funding but unfortunately the application was not approved by the National Agency in 
Belgium.  Nevertheless the course will  continue in Ghent with participation of Erasmus students. Partners are invited 

to join the program in Ghent, February 2014, by using  Teaching Staff Mobility.  At the same time we meet with the 
partners to write a new application under the new program  ‘Erasmus+’ in 2014. Cross fingers!!  
 
ICHCI-3 in Helsinki got an approval for the new application: "Combating Risk Behavior Amongst Youngsters"!! 

Congratulations for the applying team! 
 
ICHCI-2 in Setúbal , ICHCI-4 in Nijmegen and ICHCI-5 in Rotterdam applied with success for the renewal of the project 

for the coming year!!  
 

Some impressions of ICHCI-н Ψ9ƴŀōƭƛƴƎ ŎƭƛŜƴǘ ǊŜǎǇƻƴǎƛōƛƭƛǘȅΩ 
 

From 28
th

 of April  until  10
th

 of May 2013, 54 students of 10 Cohehre partners worked in Setúbal on the topic of 
‘Enabling client responsibility’. The course has lectures, workshops and project work with clients in the community.  
 

NEW APPROVED APPL ICATIONS BETWEEN PARTNERS:  
 
Between Cohehre partners and external partners, different IP has been applied. In the 

Newsletter for the autumn, there will  more information available. 
  

 Interdisciplinary Program on Living Ageing (IPLA) coordinated by the Artevelde 

University College Ghent, Belgium.  
 Geronto-technology coordinated by the Rotterdam University of Applied Sciences, The 

Netherlands.  

 ICT4life coordinated by the Provincial University College Limburg in Hasselt, Belgium.  

 
Congratulations for all  applying partners!! 
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Website   www.cohehre.eu 

Administrative office  isabelle.delariviere@arteveldehs.be 

 
 

 
 

 
 

Announcement: 
Fostering Intercultural competences of VET teachers and trainers. 

 
First summer course: Integration, between workplace and training.  

Mendrisio (Switzerland), OSC ς SCOS Building, 26th ς 29th August 2013 
 

The Transfer of Innovation project (TOI-Leonardo) I-VET project aims at supporting initial and continuous 
training of VET teachers, trainers and tutors, enhancing their competences in managing intercultural dynamics 
and communication. As on outcome the first summer course will  be organized in Ticino, Switzerland.  

 
The programme is intended to improve the professional skills of VET professionals who work in schools where 
the student body is largely intercultural. It will  involve the promotion on strategies to overcome processes that 
marginalise young people and adults from a migration background and expose them to the risk of being denied 

access to training. Steps will  also be taken to encourage thought on the specific benefits, social, educational 
and economic, arising from a careful handling of intercultural encounters.  
The learning model therefore adopts an experiential or active approach learning. It has two components: a 

preparatory phase (e-learning) and an intensive classroom phase (summer school). 
 
Another outcome of the project is to create an online "laboratory" platform for intercultural training and to 
enable the various participants and partners to continuously on-line work together, to create a social network,  

to facilitate the exchange of opinions and to offer an experiential learning model, which enables adapted 
transposition of the training strategy.  
 

Project coordination:  
Filippo Bignami  
filippo.bignami@iuffp-svizzera.ch 
IUFFP - Istituto Universitario Federale per la Formazione Professionale  

SFIVET - Swiss Federal Institute for Vocational Education and Training  
 
More information:  
Filip.dejonckheere@arteveldehs.be  

 
Applicant: CH - EHB/IUFFP. 
Partners: CH – ECAP (coordinator); IT - Università della Valle d'Aosta; CH - Università della Svizzera italiana; DE - Bildungsmarkt e.V.; BE - 
University college Arteveldehogeschool; FI - Metropolia University of Applied Science; HU - Semmelweis University; TR - Dokuz Eylül 
Üniversitesi Buca Eğitim Fakültesi; CH - SUPSI - Dip. Formazione Apprendimento. 

 
 

 

http://www.cohehre.eu/
mailto:filippo.bignami@iuffp-svizzera.ch
mailto:Filip.dejonckheere@arteveldehs.be

